
NOVA. 
es ok 

Ree oy MENT 

You're invited to your local 

Pathways to 
Employment 

FRI | 16 AUG 2024 | 10am - 29m 
58 Station Street 

Bowral 

Are you leaving school and planning for 

: ae aaslajinant? ’ 

DON'T MISS THIS EVENT 

(ay nen pouperes Come and meet the 
é NOVA Team to discuss your 

Pathway to Employment. 
( p Discuss your needs 

ety and employment plan. 

(Pads Lucky door prizes and 
SS) light lunch provided. 

To RSVP Scan 
the QR Code 

For more information 

call Donna on 02 8886 5800 

School Leaver www.novaemployment.com.au NDIS Registered 
www.transition.com.au 

eerie upports (SLES) Provider 
EGET 
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